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Disclosure of Financial Relationships vizient

Vizient, Inc., Jointly Accredited for Interprofessional Continuing Education, defines
companies to be ineligible as those whose primary business is producing,
marketing, selling, re-selling, or distributing healthcare products used by or on
patients.

An individual is considered to have a relevant financial relationship if the
educational content an individual can control is related to the business lines or
products of the ineligible company.

No one in a position to control the content of this educational activity has relevant
financial relationships with ineligible companies.



Learning Objectives vizient

* Discuss different leadership styles and strategies employed by female
leaders in healthcare.

» Describe promoting the vision for women in healthcare.
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Women in Medicine: What's the Data for Health Systems?
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Adapted from Women in the Workplace 2022: A Joint Report from McKinsey and Leanln.org



Women in Medicine:
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What's the Data for Academic Medicine?
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Why the Drop Off? It's well-researched.
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Patel Oncologist 2023
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Yeluru Front Public Health 2022
Rogo-Gupta Am J Obstet Gynecol 2023
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Why should we care? vizient

The business case for diversity remains strong:

Diverse teams « Companies in the top quartile for gender diversity on
have been executive teams were 25 percent more likely to have
proven to ?bo:c/ﬁ — avarage profitability than companies in the
create better ourth quartiie.

outcomes. * The greater the representation, the higher the likelihood

of outperformance.

Diversity Wins: How Inclusion Matters - McKinsey & Company 2020







Key Takeaways vizient

* Develop your mini and mega strategies, and a mantra to help guide
your personal and professional pathway.

* Manage your energy — not your time.

* Rather than gravitate toward personalities like your own, seek out a
mentor whose style is different from yours to help you learn and grow

 Embrace challenges as opportunities for growth
* Be courageous, commit to action, and do the right thing.



Questions? vizient

Contact:

« Katherine A. Hochman, MD, MBA, katherine.hochman@nvyulangone.org
 Wendy Horton, PharmD, MBA, FACHE, WMH7R@uvahealth.org

e Adriana Quinones-Camacho, MD, FACC, Adriana.Quinones-Camacho@nyulangone.org



mailto:katherine.hochman@nyulangone.org
mailto:WMH7R@uvahealth.org
mailto:Adriana.Quinones-Camacho@nyulangone.org

	Slide Number 1
	The Courage to Lead: �How Women Shape the Future of Healthcare�
	Disclosure of Financial Relationships
	Learning Objectives
	The Courage to Lead: �How Women Shape the Future of Healthcare�
	Slide Number 6
	Women in Medicine:  �What’s the Data for Academic Medicine?
	Why the Drop Off? It’s well-researched.
	Why should we care?���  
	Panel discussion
	Key Takeaways
	Questions?

